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Our Vision 
Jesus said: ‘Love each other as I have loved you’.  John 15:12 
As we are loved, so we shall love.  
As we are taught, so we shall teach.  
As we are nurtured, so we shall flourish.  
 
Our Mission  
St John’s is a small, caring Church of England Primary School. It is committed to supporting our 
pupils to be happy, successful and fulfilled throughout their lives. We believe that everyone is 
unique and valued by God. We aspire to be a high achieving school that provides an outstanding 
education: 

 promoting the highest standards of teaching and learning, with excellent leadership 
 being inclusive, celebrating diversity and valuing all religions, faiths, cultures and 

backgrounds 
 providing a rich and stimulating curriculum that will inspire and challenge 
 being a happy, healthy and safe place 
 providing excellent care, guidance and support with a strong partnership between school, 

parents and the community. 
 
We seek to promote six Christian values of creativity, thankfulness, truthfulness, friendship, 
perseverance and courage, each linked by our core value of love. We believe these help to prepare 
our children for a successful and fulfilling life, so being: 

 considerate and respectful with excellent manners 
 confident, happy, independent and self-motivated 
 co-operative and collaborative 
 honest and trustworthy 
 resilient, hardworking and determined 
 highly principled with moral, spiritual, cultural and social awareness, including shared British 

Values. 

 
 
 
 
 
 
 
 
 
 



Our school commitment  
 
The Equality Act 2010 requires us to publish information that demonstrates that we have due regard for the 
need to: 

 Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by 
the Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic and people 
who do not share it 

 Foster good relations between people who share a protected characteristic and people who do not 
share it.  

 
At St John’s Upper Holloway CE Primary School: 

 We try to ensure that everyone is treated fairly and respectfully 

 We want to make sure that our school is a safe and secure place for everyone 

 We recognise that people have different needs, and we understand that treating people equally 
does not always involve treating them the same   

 We aim to make sure that no-one experiences less favourable treatment or discrimination because 
of: 

 Their age 
 A disability 
 Their ethnicity, colour or national origin 
 Their gender 
 Their gender identity (they have reassigned or plan to reassign their gender) 
 Their marital or civil partnership status 
 Their being pregnant or having recently had a baby 
 Their religion or belief 
 Their sexual identity and orientation.   

 We recognise that some pupils need extra support to help them to achieve and be successful 

 We try to make sure that people from different groups are consulted and are involved in our 
decisions, especially pupils, parents and those of us who can be treated less favourably. 

 
We welcome our duties  

 To promote community cohesion (under the Education and Inspections Act 2006) 

 To eliminate discrimination, advance equality of opportunity and foster good relations (under the 
Equality Act 2010)  

 
We also welcome the emphasis of Ofsted inspections on the importance of accelerating the progress of 
pupils from groups who are underachieving. 
 
As part of this we will: 

 Publish information every year about our school population 

 Outline how we have due regard for equality and how we promote community cohesion 

 Publish equality objectives to show how we plan to tackle particular inequalities and improve what 
we do 

 
For more information please contact: 
Mr Turpin or Mr Welsh (Members of teaching staff with responsibility for equality issues) 
Tel: 020 7272 2780  Email:  info@st-johnsholloway.islington.sch.uk 
Jane Airey (Member of governing body with responsibility for equality issues) 
Tel: 020 7272 2780             Email:  info@st-johnsholloway.islington.sch.uk 
 

 



Part 1: Information about the pupil population 
 
Number of pupils on roll at the school:  215  
 

 

Information on pupils by protected characteristics 
 
The Equality Act protects people from discrimination on the basis of ‘protected characteristics’. Every person 
has several of the protected characteristics, so the Act protects everyone against unfair treatment. 
 

Disability 
 

Disability  
 
The Equality Act defines disability as when a person has a ‘physical or mental impairment which has a substantial 
and long term adverse effect on that person’s ability to carry out normal day to day activities.’   
 

 
Number of disabled children/people:    3 
 
 
There are pupils at our school with different types of disabilities and these include: 
 

 Down Syndrome 

 Cerebral Palsy (spastic diplegia) 

 Double amputee 
 

 

Ethnicity Female Male Total 

Arab 1 1 2 

Asian And Any Other Ethnic Group 0 1 1 

Bangladeshi 2 5 7 

Black Congolese 1 0 1 

Black Ghanaian 2 2 4 

Black Nigerian 3 4 7 

Black Sierra Leonian 0 1 1 

Black Somali 0 2 2 

Black And Any Other Ethnic Group 7 11 18 

Black Caribbean 10 4 14 

Black European 0 2 2 

Chinese + Any Other Ethnic Group 0 1 1 

Greek Cypriot 1 0 1 

Gypsy/Roma 0 1 1 

Indian 1 0 1 

Information Not Yet Obtained 2 2 4 

Italian 0 1 1 

Kashmiri Pakistani 1 1 2 

Korean 2 0 2 

Latin/South/Central American 1 0 1 

Moroccan 1 0 1 

No Data 9 8 17 

Other Asian 1 1 2 



Other Black 0 1 1 

Other Black African 1 4 5 

Other Ethnic Group 6 5 11 

Other Mixed Background 4 5 9 

Other White British 2 2 4 

Portuguese 0 1 1 

Refused 4 0 4 

Taiwanese 1 1 2 

Turkish 2 0 2 

Turkish Cypriot 1 1 2 

White English 26 25 51 

White Irish 0 1 1 

White And Any Other Ethnic Group 9 5 14 

White And Black African 3 0 3 

White And Black Caribbean 2 4 6 

White And Chinese 1 0 1 

White Eastern European 0 1 1 

White European 1 2 3 

White Other 4 3 7 

 
 
 

Religion and belief 

Religion Female Male Total  
Buddhist 1 0 1 

Christian 50 46 96 

Muslim 15 17 32 

No Religion 22 20 42 

Other Religion 6 5 11 

Refused 2 1 3 

Roman Catholic 2 5 7 

Unknown Religion 14 15 29 

 
 

Sensitive information on some pupils with protected characteristics 
 
Some information in relationship to protected characteristics, we regard as sensitive.  
 
Please contact member of teaching staff with responsibility for equality issues mentioned above if you want 
more information. 
 
It is not appropriate for us to collect information from pupils in relation to some protected characteristics, 
such as gender identity and sexual orientation. 
 
However, as a school we are aware that there may be a number of equality issues for gay, lesbian and 
bisexual pupils, as well as those who are undergoing or who have undergone a reassignment of their gender. 
 

 
 
 
 



Information on other groups of pupils  
 
Ofsted inspections of schools will look at how schools help "all pupils to make progress, including those 
whose needs, dispositions, aptitudes or circumstances require additional support." 
 
In addition to pupils with protected characteristics, we wish to provide further information on the following 
groups of pupils:  

 
Pupils from low income households 
 

 Boys Girls Total Percentage of 
school 

population 
Number of pupils currently 
eligible for free school meals 

44 34 78 36% 

Number of pupils on roll who 
have been eligible for free school 
meals in the last six years  

33 37 70 32.5% 

 
Pupil with Special Educational Needs and/or Disabilities (SEND)  
 

 Number of pupils Percentage (%) of 
school population 

No Special Education Need 171 79.5% 

SEN support 35 16.3% 

Education Health Care Plan 
(EHCP) 
 

9 4.2% 

 

Pupil with English as an additional language (EAL) 

 

 Boys Girls Total Percentage of 
school 

population 
Number of pupils who speak 
English as an additional language 

22 19 41 19% 

Number of pupils who are at an 
early stage of English language 
acquisition 

1 3 4 1.8% 

 
Looked after children 
St John’s, like many schools in the borough, have looked after children on roll at various times. All 
LAC have termly PEP (Personal Education Plan) meetings, where personal targets are reviewed and 
set.  All LAC are entitled to 1:1 tuition, for which funding is available. 

 

 



 
Other vulnerable groups 
St John’s, like many schools in the borough, have children on the child protection register on roll at 
various times. We currently have 4 Child Protection (CP) children on our inclusion register and 5 
children at CIN level. These children all have a designated social worker.  Core group meetings take 
place each term and an annual case conference also takes place.  The inclusion leader and/or Head 
attend these meetings. 

 

 
Part 2: How we have due regard for equality 
 
The information provided here aims to show that we give careful consideration to equality issues in 
everything that we do in the school.  
 
We are committed to working for the equality of all our pupils. To meet our duty to have due to regard to the 
need to eliminate unlawful discrimination, harassment and victimization and other conduct towards pupils 
with protected characteristics prohibited by the Act: 
 

 Record-keeping linked to protected characteristics – eg: through termly pupil tracking and pupil 
progress meetings 

 Related policies, such as anti-bullying, behaviour and equal opportunities 

 Accessibility plan for the disabled  

 Admission arrangements 

 Monitoring exclusions  

 Recording and tackling incidents of harassment  

 Relevant staff and governor training or meetings  

 Complaints policy and procedure 

 Non-discriminatory employment practice  

 Staff code of conduct and Pupil Behaviour Policy 
Equality is also at the heart of our Vision Statement, which is reviewed annually by all members of the school 
community (SEE PAGE 2 OF THIS DOCUMENT). 

 

 
Disability (also see Accessibility Plan) 
 
Summary information: 

Currently on role we have 3 children with physical disabilities. 
Two of these children are attaining at the level expected for their age. The other has an EHCP for 
significant need and whose progress is assessed using The Engagement Model. Feedback from 
parents of those children with these special needs is consistently positive. 
End of KS2 results 2019 (there were no results in 2020 due to the COVID lockdown), show that 
children with SEN needs had a progress score of - 0.16 (in line with average) and 0.25 in Maths 
(slightly above average). 

 
We are committed to working for the equality of people with and without disabilities. To meet our duties 
under the Equality Act 2010 we show we have due to regard to the need to: 

 
Advance equality of opportunity by: 

Excellent links with specific outside agencies, such as The Bridge School outreach (ASC and SLD), 
physio, Educational Psychology, Speech and language, CAMHS, PRU outreach, Samuel Rhodes 
School outreach (MLD).  Regular risk assessments are led by Richard Cloudesley School for both 
children’s access and safety of any special equipment. 
Termly data analysis which feeds into the intervention programmes and provision maps. 



All children with an EHCP or SEN support plan are reviewed termly by inclusion leader, parents and 
teacher. Children with additional needs have a Pupil Passport which is reviewed termly.  
Annual Reviews in place for all children with an EHCP. 
An Accessibility Plan in place to ensure ease of access for all members of the school community. 
Strong relationships between school and parents of those children with specific learning needs and 
disabilities. There is a monthly parent group for all parents of children with SEND, led by the SEN 
governor (COVID permitting). 

 
 
Foster good relations and community cohesion by: 

Behaviour and anti-bullying policies 
Scheme of work – PSHE (You, Me, PSHE from Islington and Getting Back to Green – an emotional regulation 
strategy – from The Bridge School outreach) 
School Council 
Books and resources to represent a wide range of backgrounds, cultures and abilities 
Links with local special schools and SEND services 
(See Part 3 for Parental Engagement) 

 
 
What has been the impact of our activities? What do we plan to do next? 

Pupils make good progress  
Parents speak positively about their children’s and their own experiences of school (parent and 
pupil audits). 
Pupil Voice Surveys indicate that children find the additional intervention support very helpful in 
them making progress/ improving their confidence. 

 



Ethnicity and race (including EAL learners) 
 
Summary information: 

End of KS2 results 2019 (there were no results in 2020 due to the COVID lockdown), show that 
children who have English as an additional language achieve well – attainment was 4.9 in Reading 
(well above average) and 1.16 in maths (average). 
The major ethnic group in our school is White British. There are a wide range of other ethnic 
groups, but these are made up of relatively small numbers of children.  
 
We are committed to working for the equality of all ethnic groups. To meet our duties under the Equality Act 
2010 we show we have due to regard to the need to: 
 
Advance equality of opportunity by: 

Termly data analysis which feeds into the intervention programmes and provision maps. 
Strong relationships between school and parents. 
Links with interpreters to support EAL parents at key meetings. 
Staff training and INSET on tracking pupils at the early stages of English – tracking systems in place. 
Dual language texts in classes. 

 
 
Foster good relations and community cohesion by: 
We have a wide range of activities to promote positive perspectives of all ethnicities in our school 
and to engage parents.  Such events have included: 
Black History Month and Carnival celebration. 
International events such as food festival.  
Notable figures, including figures from minorities such as Dame Sharon White, have spoken to Yr 5 
and Yr 6 about their futures and being resilient in overcoming adversity. 

 
 
What has been the impact of our activities? What do we plan to do next? 
Post Covid-19 lockdown, our recovery curriculum is being used to rebuild children’s and families’ 
confidence and engagement with school life. 

 

 
 



Gender 
 
Summary information: 

All opportunities in school are available to all staff, pupils and parents, irrespective of their gender. 
 
Data for KS2 results 2019 (there were no 2020 results) show that both girls progress in Reading was 
3.9 and boys was 0.9; in Maths girls were -1.44 (below average) and boys was 1.55 (average) 
 
 
SEE INCLUSION POLICY FOR FURTHER INFORMATION. 

 
 
We are committed to working for the equality of women and men. To meet our duties under the Equality Act 
2010 we show we have due to regard to the need to: 
 
Advance equality of opportunity by: 

Equality of opportunity for training – records kept of all staff CPD to ensure balance. 
Staff structure - reviewed annually to ensure gender balance. 

 
 
 
Foster good relations and community cohesion by: 

Whole school events such as Science Week (parents and volunteers in school to talk about their 
jobs in the field of science and medicine (leadership team have monitored this, so that there is a 
good balance of male/ female visitors). 

 
 
What has been the impact of our activities? What do we plan to do next? 

SEE SUMMARY INFORMATION BOX ABOVE. 

 
 
 
 
 
 

 
 



Religion and belief 
 
Summary information: 

All opportunities in school are available to all staff, pupils and parents, irrespective of their religion 
or belief. 
 
SEE INCLUSION POLICY/ RE & WORSHIP POLICIES FOR FURTHER INFORMATION. 

 
 
 
 
We are committed to working for the equality for people based on their religion, belief and non-belief. To 
meet our duties under the Equality Act 2010 we show we have due to regard to the need to: 
 
Advance equality of opportunity by: 

The school follows the LDBS scheme of work for RE to support coverage of all faiths. 

 
 
 
 
Foster good relations and community cohesion by: 

Parents and carers come in to school to share their experiences and religious beliefs.  Pupils visit 
key places of worship to support their understanding of a variety of faiths.  Pupils and parents 
attend whole school celebrations and events such as church services, celebration assemblies, after 
school events, prayer groups, both at school and at the local church (COVID permitting) 

 
 
 
What has been the impact of our activities? What do we plan to do next? 

The most recent RE and Worship inspection (2017) graded the school as outstanding overall and 
stated that: 
“[Pupil’s] learn about diversity in the church … and about the different faiths of their peers in 
school, comparing and contrasting their beliefs sensitively. This leads to a high degree of respect 
between all members of the school community, where faith is celebrated and all individuals are 
encouraged to be distinctively themselves. One pupil commented: ‘it’s a Christian school, so we 
learn about Christianity, but everybody feels included.’” 
 
The school has very strong links with the local church – we want to build links with other faiths and 
faith leaders. 
 
 

 



 Part 3: Consultation and engagement  
 
We aim to engage with and consult with pupils, staff, parents and carers, the local community so we can 
improve our information, learn about the impact of our policies, develop our equality objectives and 
improve what we do. 
 
Our main activities for consulting and engaging are: 

 
Annual parent survey. 
Annual staff survey. 
Annual pupil survey. 
Friends group (PTA). 
Parent suggestion box in the school foyer. 
SEN parent group. 
Regular parent events eg: maths workshops, curriculum weeks, school fair, international week etc. 
Parents’ evening – termly. 
Regular class and whole school newsletters. 
School website. 
Class parent noticeboards, including community advice and support. 
Daily communication board for parents in the playground. 
ParentMail messages  
 

Record of consultation and engagement 
 

Date Who we consulted Summary Action taken 
 
March 2016 
 

 
Staff audit 

Very positive overall 
- Some requests for 

further training 
- Some requests for 

further team building 
activities 

 

HT addressed these points 
at whole staff meeting. 
CPD summary sheet 
created to ensure 
consistency of training 
opportunities. 

 
January 2017 
 

 
Pupil audit 

- Improve lunches 
(quality of food, 
choices, attitudes of 
serving staff) 

New cook in place- positive 
feedback from pupils. 
Healthy eating workshops 
have taken place.  
TAs have reminder slips for 
those children not adhering 
to healthy school 
guidelines. 
 

 
Dec 2016 
 
 

 
Parent audit 

Very positive overall 
- School led and 

managed well 
- Children happy at 

school 
- Children achieve well 

Points to action: 
No general points for action  

School to ensure holiday 
provision is signposted for 
all parents. 

Feb 2018  Parent audit Very positive: 
The curriculum and trips linked 
to their topics 
The quality of teaching 
The caring ethos and focus on 
pupil safety and wellbeing  
Assemblies  
Communication, especially the 
texting system  

New drinking fountains 
installed 
Monitoring homework 
folders for consistency 
Music teacher employed  
New toilets planned 
Invite parents in to class  
Monitoring of class 
webpages 



Rewarding good social skills  
Fundraising and the Friends 
group  
The reading challenge  
Treating each child as an 
individual.  
One parent wrote “teachers are 
vested in the children and are 
positive, nurturing and 
personalised” 
 
Improve: 
More music and languages 
Improved formal 
communication  
Water fountains  
Pitch and challenge of 
homework  
Inviting parents in to see 
lessons in order that they can 
support their child at home  
Dealing with poor behaviour  
Toilet cleanliness  
Keeping the class pages of the 
website up to date 

 
 

 

 
Feb 2018 

 
Pupil audit 

Very positive 
Learning – there is a good 
balance and the teacher helps 
us  
Playtimes and friends  
The calm area 
Maths  
Assemblies 
Trips  
Getting ready for secondary 
school  
Feel safe and are taught how to 
be safe, including online 
 
Improve lunches (quality of 
food, choices, attitudes of 
serving staff) 
The toilets 

 
Discussion with Caterlink 
over portion size and 
quality of food 
 
Planning for renovation of 
the toilets 

Dec 2019 IMHARS audit of pupils Very positive overall 
- It is clear that the 

school values are 
embedded and evident 
in the way adults and 
children interact and 
the ethos of the school 
which is purposeful and 
nurturing 

- The school clearly 
encourages pupils to 
participate in a wide 
range of activities 

- The voice of the child is 
strongly supported 
through a variety of 
means including each 
child having a named 
adult they can go to 

 

Consider reviewing the 

quality of PSHE teaching 

and learning, including 

monitoring and assessment 

Organise staff 

CPD/support/advice on sex 

and relationships education, 

dealing with behaviour 

issues (including using 

consistent language) 

Take into account feedback 

from the pupils (pupils said 

they wanted to learn more 

about topics such as 

bullying, body parts and 

plants) 

(new PSHE scheme of work 



covering above was 

introduced at the INSETs in 

Sep 20) 

 

Dec 2019 IMHARS audit of staff  Very positive overall 
- Staff say there is strong 

support and trust amongst 
the staff team 

- Structured appraisal system 
in place for all staff 

- Variety of training 
opportunities provided to 
staff, including expertise 
and support from external 
agencies to develop the 
capacity of staff to support 
pupils 
 

 

Find more training 
opportunities for staff who 
work with children with 
additional needs, including 
mental health issues 

 
 
 

 
Part 4: Record of how we have considered equality issues when 
making decisions 
 
The Equality Act 2010 requires us to show due regard to equality issues when we make significant decisions 
or changes in our policies. This means we need to consider what the impact of those decisions or policies will 
be on pupils and staff with protected characteristics before a decision is made or a policy is finalised. 

 
Date Policy or decision Equality issues we 

considered 
Action taken or changes 

made 
- Curriculum and 

standards 
committee 

 
 

ICT (including E-safety 
and acceptable use) 
 
EYFS 
 
Teaching and learning 
Classroom 
organisation and 
display 
 
 
 
 
 
 
Pupil premium 
 
 
Diversity through the 
curriculum 
 

- Support for children 
whose families are EAL 
and/or vulnerable to 
understand school forms  

- Barriers to learning for a 
large group of chln in 
Nursery class 

- Accessibility of learning 
environment 

 
 
 
 
 
 
 
 
 
 
- Targeting provision for 

disadvantaged pupils  
 

- Curriculum intent 
statement with a 
focus on  

- Use of interpreters and 
parent meetings to 
ensure school info is 
clear 

 
- Specialist S&L support in 

place 
 
- All classrooms clearly 

labelled including 
pictures where 
appropriate. Whole 
school implementation 
of writing and maths 
prompt boards in each 
classroom. Personalised 
visual prompts for chln 
with additional needs.  

 
- 1:1 Tuition and/or 

personalised provision 
for all disadvantaged 
pupils  



- Resources and 
wellbeing 
committee 

 
 

Teaching assistants 
 
 
 
 
 
 
Induction  
 
 
 
Health and safety  
Home school agreement  
 
Website 

- Effective use of TAs with 
all groups of chln 

 
 
 
 
 
 
 
- Having clear induction 

procedures for all staff 
 
 
 
- Ensure up to date with 

legislation re asthma  
- Support for parents to 

read/understand 

- Training for TAs with 
regards to SEN reforms 
and key pupils needs 
including S&L training  

- INSET for teachers re 
ensuring TAs are used to 
target specific groups 
within class 

- All staff now have 
induction review 
meeting to ensure any 
additional needs were 
met  

- Letter sent to parents re 
updated provision and 
measures taken in school 

- Simplified language and 
offered translation 
support where needed 

 
 
 

Part 5: Our equality objectives 
 
The Equality Act 2010 requires us to publish one or more specific and measurable equality objective. We aim 
to address areas where we need to take action to improve equality and tackle disadvantages. 
 
We will regularly review the progress we are making to meet our equality objectives.  
 
Equality objective 1:  
To ensure that all children have full access to learning opportunities. 
 
Progress we are making on this objective: 

- SHS (school home support) now in place with a designated link worker in school to support those 
families identified as having attendance issues (school target 96%). 

- Close links with Early Help Family Support in order to target support where and when needed eg: 
vulnerable children and families. 

- Monitoring of pupils who attend breakfast and after school clubs – places paid for by school for 
those vulnerable children. 

- Planned for training from the borough on race equality 

 
 
 
Equality objective 2: 
To ensure that our key vulnerable groups (FSM, EAL, SEND) achieve well compared with their peers. 
 
Progress we are making on this objective: 

- Achievement data for all vulnerable groups was above or at national average in 2019, apart from 
girls in Maths.  

- Termly trackers indicate those children who are FSM, EAL, SEND – discussed in detail at termly pupil 
progress review meetings and interventions and/or support actioned accordingly. 

- Continue to analyse pupil voice surveys, pupil audits and impact of intervention data to 
systematically to monitor progress and adapt provision. 

- Currently doing gap analysis for all pupils post lockdown to assess where gaps have appeared in 
order to address them.  

- A homework club has been started for those identified as most vulnerable. 

 
 


